
 
1. Profile Type

Instructions:
Applicant Profile Type: (required) select one type of applicant based on the application to be
completed and submitted to HUD. For organizations that operate as both a CoC applicant and a
project applicant, a separate profile must be completed for each role.  DO NOT try to submit a
CoC Consolidated Application and a Project Application under the same profile. If you are
unsure of this process, please contact your local Field Office representative.

 - Collaborative applicant - the applicant designated by the CoC lead agency that will submit the
CoC Consolidated application (formerly known as Exhibit 1) on behalf of the CoC.  This ONLY
covers the CoC Consolidated Application. All individual project applications must use a separate
project applicant profile for submission.

  - Project applicant - an organization submitting one or more project applications (formerly
known as Exhibit 2) to request homeless assistance funding under the CoC Program.
Applications include: CoC Renewal, CoC New, CoC Planning, UFA, YHDP Renewal, YHDP
Replacement, Unsheltered set aside, Rural Set Aside, Unsheltered Planning, Unsheltered UFA.

Applicant Profile Type: Project Applicant

As a reminder, if you are submitting a CoC Consolidated application, you may
only use the Collaborative Applicant profile selection. If you are submitting a
project application(s), you may only use the Project Applicant profile selection.

 Lastly, if your organization is in charge of submitting the CoC Consolidated
Application and individual project applications, YOU MUST have two separate
profile accounts. One for CoC Consolidated Application submissions, in which
you select the Collaborative Applicant; and the other for Individual Project
Application submissions, in which you select the Project Applicant.
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2. Organization Information

Instructions:
Applicant Information: Enter the following related to the applicant organization/lead agency.

   Legal Name: (required) enter the legal name of applicant that will submit the CoC application
or project application, as appropriate.

  Organizational Unit: (optional) enter the name of the primary organizational unit, department, or
division for the applicant's legal entity, as applicable.

  Organization Type: (required) select the appropriate organization type that identifies the
applicant. Nonprofit organization (both public and private) are required to submit to HUD one of
the following sources documenting the nonprofit status: (1) IRS letter or ruling showing 501(c)(3)
status; (2) Documentation showing certified United Way agency status; (3) Certification from
licensed CPA (see NOFA for conditions); or (4) Letter from authorized state official showing
applicant as organized and in good standing as a public nonprofit organization.

  Employer/Taxpayer Number (EIN/TIN): (required) enter the employer or taxpayer identification
number (EIN or TIN) as assigned by the Internal Revenue Service. If the legal applicant
organization is not in the US or is not legally organized, enter 44-4444444.

   Organizational DUNS:  (required) enter the applicant's DUNS or DUNS+4 number received
from Dun and Bradstreet. Information on obtaining a DUNS number may be obtained at
http://www.dnb.com. If the legal applicant organization is not in the US or is not legally
organized, enter 444444444.

  - Collaborative applicant or project applicant - the DUNS number for the applicant organization
is required, in order to complete the Profile and apply for funding. HUD does not award funding
to applicants unless a DUNS number has been assigned.

    Address: (required) enter the collaborative  or project applicant's physical street address 1,
street address 2, city, state, and zip code; (optional) also enter the county, province, and
country, as applicable. Enter the mailing address, if different from the physical address entered.

Legal Name of Organization: Wambli Ska Okolakiciye

Organizational Unit

Department Name:
Division Name:

Organization Type: M. Nonprofit with 501C3 IRS Status
Employer or Tax Identification Number: 47-2188252

Unique Entity Identifier: N9XHVBPW8998
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Address

Street 1: PO Box 2004
Street 2:

City: Rapid City
State: South Dakota

Zip/Postal Code: 57709
County:

Country: United States
Is the organization's mailing address the same as

the address above?
Yes

If no, click 'Save' and enter the mailing address in the fields presented below.
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Authorized Representative Contact Information

Instructions:
Authorized Representative: (required) enter the prefix, first name, last name, title, telephone
number, and email address of the person authorized to sign legal documents and legally obligate
the applicant organization; (required) enter the authorized representative's organizational
affiliation, if affiliated with an organization other than the applicant organization; and (optional)
enter the middle name, suffix, alternate number, extension, and fax number of the authorized
representative.

Prefix: Mr.
First Name: Christopher

Middle Name:
Last Name: White Eagle

Suffix:
Title: Executive Director

Organizational Affiliation: Wambli Ska Okolakiciye
Phone Number:

Format: 123-456-7890
(605) 787-8918

Extension:
Alternate Phone Number:

Format: 123-456-7890
Extension:

Fax Number:
Format: 123-456-7890

(123) 456-7890

E-mail Address: chriswe.wambliska@gmail.com
Confirm E-mail Address: chriswe.wambliska@gmail.com

Applicant: Wambli Ska N9XHVBPW8998
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Alternate Contact Information

Instructions:
Alternate Contact: (required) enter the prefix, first name, last name, title, telephone number, and
email address of the applicant's alternate contact person; (required) enter the alternate contact's
organizational affiliation, if affiliated with an organization other than the applicant organization;
and (optional) enter the middle name, suffix, alternate number, telephone number extension, and
fax number of the alternate contact.¿

Prefix: Mrs.
First Name: Tarah

Middle Name:
Last Name: White Eagle

Suffix:
Title: Program Coordinator

Organizational Affiliation: Wambli Ska Okolakiciye
Phone Number:

Format: 123-456-7890
(605) 786-6581

Extension:
Alternate Phone Number:

Format: 123-456-7890
Extension:

Fax Number:
Format: 123-456-7890

(123) 456-7890

E-mail Address: tcwambliska@gmail.com
Confirm E-mail Address: tcwambliska@gmail.com

Applicant: Wambli Ska N9XHVBPW8998
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4. Additional Information

Instructions:
1. Collaborative applicant's or project applicant's congressional district(s): indicate the
congressional district(s) in which the applicant organization operates:

  -  Collaborative applicants - (optional) identifying the congressional districts is optional;
however, HUD encourages collaborative applicants to identify the congressional districts located
within the CoC geography.

  -  Project applicants - (required) identify all congressional districts in which the applicant houses
or serves homeless persons funded with McKinney-Vento dollars. The district(s) selected will
populate all project applications, and will be used to send funding notification to the appropriate
Congressional representatives.

 2. Is the applicant a faith-based organization?: (required) select the appropriate answer that
identifies the applicant organization.

  3. Has the applicant ever received a federal grant?: (required) select the appropriate answers
that applies to the applicant organization.

   4. Is the applicant's code of conduct already on file with HUD?: (required for nonprofit
applicants) select the appropriate source to document the applicant's nonprofit status. This
document must be attached in e-snaps. This question does not apply to applicants who are not
nonprofit organizations.

1. Indicate applicant's congressional district(s):
 (for multiple selections hold CTRL and key)

SD-000

2. Is the applicant a faith-based organization? No
3. Has the applicant ever received a federal

grant?
Yes

4. Is the applicant's code of conduct already on
file with HUD?

Yes
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HUD Form 2880:  Applicant/Recipient
Disclosure/Update Report

Applicant/Recipient Disclosure/Update Report - form HUD-2880
U.S. Department of Housing and Urban Development OMB Approval No. 2506-0112 (exp.
02/28/2022)

Applicant/Recipient Information

1. Applicant/Recipient Name, Address, and Phone

Agency Legal Name: Wambli Ska Okolakiciye
Prefix: Mr.

First Name: Christopher
Middle Name:

Last Name: White Eagle
Suffix:

Title: Executive Director
Organizational Affiliation: Wambli Ska Okolakiciye

Telephone Number: (605) 787-8918
Extension:

Email: chriswe.wambliska@gmail.com
City: Rapid City

County:
State: South Dakota

Country: United States
Zip/Postal Code: 57709

2. Employer ID Number (EIN): 47-2188252
3.  HUD Program: Continuum of Care Program

4. Total Amount Requested for this project:
(Requested amounts will be automatically entered within applications)

Applicant: Wambli Ska N9XHVBPW8998
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5. State the name and location (street address, City and State) of the project or
activity.
 Refer to addresses entered into the attached project application.

Part I Threshold Determinations

1. Are you applying for assistance for a specific
project or activity? These terms do not include

formula grants, such as public housing operating
subsidy or CDBG block grants.

(For further information, see 24 CFR Sec. 4.3).

Yes

2. Have you received or do you expect to receive
assistance within the jurisdiction of the

Department (HUD), involving the project or
activity in this application, in excess of $200,000

during this fiscal year (Oct. 1 - Sep. 30)? For
further information, see 24 CFR Sec. 4.9.

Yes

Part II Other Government Assistance Provided or Requested / Expected
Sources and Use of Funds

NOTE: Please complete at least one row in the following Government
Assistance table.

Such assistance includes, but is not limited to, any grant, loan, subsidy, guarantee, insurance,
payment, credit, or tax benefit.

Department/Local Agency Name and
Address

Type of Assistance Amount Requested / Provided Expected Uses of the Funds

NDN Collective grant $82,000.00 as a match for this project

NA $0.00

NA $0.00

NA $0.00

Na $0.00

Note: If additional sources of Government Assistance, please use the "Other
Attachments" screen of the project applicant profile.

Note: If there are no other people included, write NA in the text boxes and 0 in
the numerical text boxes.
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Part III Interested Parties

Do you need to disclose interested parties for this
grant according to the criteria below?

No

Certification

Warning: If you knowingly make a false statement on this form, you may be subject to civil or
criminal penalties under Section 1001 of Title 18 of the United States Code. In addition, any
person who knowingly and materially violates any required disclosures of information, including
intentional non-disclosure, is subject to civil money penalty not to exceed $10,000 for each
violation.

I/We, the undersigned, certify under penalty of
perjury that the information provided above is

true, correct, and accurate. Warning: If you
knowingly make a false statement on this form,

you may be subject to criminal and/or civil
penalties under Section 1001 of Title 18 of the

United States Code. In addition, any person who
knowingly and materially violates any required
disclosures of information, including intentional
nondisclosure, is subject to civil money penalty

not to exceed $10,000 for each violation.

X

Name / Title of Authorized Official: Christopher White Eagle, Executive Director

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 08/21/2023

Applicant: Wambli Ska N9XHVBPW8998
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Applicant Code of Conduct

Document Type Required? Document Description Date Attached

Applicant Code of Conduct No Code of Conduct 06/21/2022

Applicant: Wambli Ska N9XHVBPW8998
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Applicant's Code of Conduct Attachment Detail

Document Description: Code of Conduct

Applicant: Wambli Ska N9XHVBPW8998
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Nonprofit Documentation Attachment

Document Type Required? Document Description File Name Date Attached

Nonprofit Document Yes IRS Determination... wambliska_irsdete... 06/21/2022

Applicant: Wambli Ska N9XHVBPW8998
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Attachment Details

Document Description: IRS Determination Letter

Applicant: Wambli Ska N9XHVBPW8998
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Other Attachment

Document Type Required? Document Description Date Attached

Other Attachment No

Applicant: Wambli Ska N9XHVBPW8998
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Attachment Details

Document Description:

Applicant: Wambli Ska N9XHVBPW8998
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6. Submission Summary

Page Last Updated

1. Profile Type 08/09/2023

2. Organization Information 08/09/2023

Authorized Representative 08/14/2023

Alternate Contact 08/09/2023

4. Additional Information 08/21/2023

HUD Form 2880 08/19/2023

Code of Conduct 08/09/2023

Nonprofit Document 08/09/2023

Other Attachment No Input Required
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Wambli Ska Code of Conduct Policy 

 

 

Organizational Code of Conduct: 

Wambli Ska and its employees must, at all times, comply with all applicable laws and 

regulations. The Organization will not condone the activities of employees who achieve results 

through violation of the law or unethical business dealings. This includes any payments for 

illegal acts, indirect contributions, rebates, and bribery. Wambli Ska does not permit any 

activity that fails to stand the closest possible public scrutiny. 

All business conduct should be well above the minimum standards required by law. 

Accordingly, employees must ensure that their actions cannot be interpreted as being, in any 

way, in contravention of the laws and regulations governing Wambli Ska’s operations. 

Employees uncertain about the application or interpretation of any legal requirements should 

refer the matter to their supervisor, who, if necessary, should seek appropriate legal advice. 

 

General Employee Conduct: 

Wambli Ska expects its employees to conduct themselves in a businesslike manner. Drinking, 

gambling, fighting, swearing, and similar unprofessional activities are strictly prohibited while 

on the job. 

Employees must not engage in sexual harassment or conduct themselves in a way that could be 

construed as such, for example, by using inappropriate language, keeping or posting 

inappropriate materials in their work area, or accessing inappropriate materials on their 

computer. 

 

Conflicts of Interest: 

Wambli Ska expects that employees will perform their duties conscientiously, honestly, and in 

accordance with the best interests of Wambli Ska. Employees must not use their positions, or 

the knowledge gained as a result of their positions for private or personal advantage. 



Regardless of the circumstances, if employees’ sense that a course of action they have pursued, 

or are presently pursuing, or are contemplating pursuing may involve them in a conflict of 

interest with their employer, they should immediately communicate all the facts to their 

supervisor. 

 

Outside Activities, Employment, and Directorships: 

All employees share a serious responsibility for Wambli Ska’s good public relations, especially at 

the community level. Their readiness to help with religious, charitable, educational, and civic 

activities brings credit to Wambli Ska and is encouraged. 

Employees must, however, avoid acquiring any business interest or participating in any other 

activity outside Wambli Ska that would, or would appear to: 

• Create an excessive demand upon their time and attention, thus depriving Wambli Ska 

of their best efforts on the job. 

• Create a conflict of interest - an obligation, interest, or distraction - that may interfere 

with the independent exercise of judgment Wambli Ska’s best interest.  

 

Relationships With Clients and Suppliers: 

Employees should avoid investing in or acquiring a financial interest for their own accounts in 

any business organization that has a contractual relationship with the Wambli Ska, or that 

provides goods or services, or both, to Wambli Ska if such investment or interest could 

influence or create the impression of influencing their decisions in the performance of their 

duties on behalf of Wambli Ska. 

 

Gifts, Entertainment, and Favors: 

Employees must not accept entertainment, gifts, or personal favors that could, in any way, 

influence, or appear to influence, business decisions in favor of any person or organization with 

whom or with which Wambli Ska has, or is likely to have, business dealings. Similarly, 

employees must not accept any other preferential treatment under these circumstances 

because their positions with Wambli Ska might be inclined to, or be perceived to, place them 

under obligation to return the preferential treatment. 

 

 

 



Kickbacks and Secret Commissions: 

Regarding Wambli Ska’s business activities, employees may not receive payment or 

compensation of any kind, except as authorized under Wambli Ska’s business and payroll 

policies. In particular, Wambli Ska strictly prohibits the acceptance of kickbacks and secret 

commissions from suppliers or others. Any breach of this rule will result in immediate 

termination and prosecution to the fullest extent of the law. 

 

Organization Funds and Other Assets: 

Employees who have access to Wambli Ska funds in any form must follow the prescribed 

procedures for recording, handling, and protecting money as detailed in Wambli Ska’s policies 

and procedures or other explanatory materials, or both. Wambli Ska imposes strict standards to 

prevent fraud and dishonesty. If employees become aware of any evidence of fraud and 

dishonesty, they should immediately advise their supervisor or seek appropriate legal guidance 

so Wambli Ska can promptly investigate further. 

When an employee’s position requires spending Wambli Ska funds or incurring any 

reimbursable personal expenses, that individual must use good judgment Wambli Ska’s behalf 

to ensure that good value is received for every expenditure. 

Wambli Ska funds and all other assets of Wambli Ska are purposed for Wambli Ska only and not 

for personal benefit. This includes the personal use of organizational assets, such as computers. 

 

Organization Records and Communications: 

Accurate and reliable records of many kinds are necessary to meet Wambli Ska’s legal and 

financial obligations and to manage the affairs of Wambli Ska. Wambli Ska’s books and records 

must reflect in an accurate and timely manner all business transactions. The employees 

responsible for accounting and recordkeeping must fully disclose and record all assets, 

liabilities, or both, and must exercise diligence in enforcing these requirements. 

Employees must not make or engage in any false record or communication of any kind, 

whether internal or external, including but not limited to: 

 

• False expense, attendance, production, financial, or similar reports and statements 

• False advertising, deceptive marketing practices, or other misleading representations 

  

 



Dealing With Outside People and Organizations: 

Employees must take care to separate their personal roles from their Wambli Ska positions 

when communicating on matters not involving Wambli Ska business. 

Employees must not use Wambli Ska identification, stationery, supplies, and equipment for 

personal or political matters. 

When communicating publicly on matters that involve Wambli Ska business, employees must 

not presume to speak for Wambli Ska on any topic, unless they are certain that the views they 

express are those of Wambli Ska, and it is Wambli Ska’s desire that such views be publicly 

disseminated. 

When dealing with anyone outside Wambli Ska, including public officials, employees must take 

care not to compromise the integrity or damage the reputation of either Wambli Ska, or any 

outside individual, business, or government body. 

 

Prompt Communications: 

In all matters relevant to customers, suppliers, government authorities, the public and others in 

Wambli Ska, all employees must make every effort to achieve complete, accurate, and timely 

communications - responding promptly and courteously to all proper requests for information 

and to all complaints. 

 

Privacy and Confidentiality: 

When handling financial and personal information about customers or others with whom 

Wambli Ska has dealings, observe the following principles: 

 

• Collect, use, and retain only the personal information necessary for Wambli Ska’s 

business. Whenever possible, obtain any relevant information directly from the person 

concerned. Use only reputable and reliable sources to supplement this information. 

• Retain information only for as long as necessary or as required by law. Protect the 

physical security of this information. 

• Limit internal access to personal information to those with a legitimate business reason 

for seeking that information. Use only personal information for the purposes for which it 

was originally obtained. Obtain the consent of the person concerned before externally 

disclosing any personal information, unless legal process or contractual obligation 

provides otherwise. 




